
VOL. 5 NO. 1 2021 



 

 

 
 

 
 

 

 

 

 

 
In the name of Allah SWT, the Most Merciful and the Most Merciful. We offer thanks to His 
presence who has bestowed His mercy, blessings, and blessings on us, we can create 
International Journal of Human Capital Management        Volume        5       Number        1         
Year         2021         edition. We compile this journal by maximizing and getting help from 
various parties. For this reason, we thank all      those      who      have      contributed      to      the      
making      of       this       journal. Calculating from this, we are fully aware that there are still 
deficiencies in terms of both the wording and the grammar.  By our differences,  it  is  heartening  
to  help   us   to   make   this   paper.   Finally, we hope that International Journal of Human 
Capital Management can provide benefits and inspiration for the reader. 

 
 

 

 
 

Jakarta, June 2021 
 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 
 

Copyright © 2021 
International Journal of Human Capital Management 

|ISSN: 2580-9164 (Online)| 
 

 

 

 

ii 

STATEMENT 

http://u.lipi.go.id/1494583663


 

 

 
 

Prof. Dr. Hamidah, M.Si (Universitas Negeri Jakarta, Indonesia)  

 

 
 

Prof. Dr. Dedi Purwana ES., M.Bus. (Universitas Negeri Jakarta, Indonesia) 
 

 

  Agung Dharmawan Buchdadi, ST,MM., Ph.D (Fakultas Ekonomi, Universitas 
Negeri Jakarta, Indonesia) 

 Hania Aminah, M.M (Fakultas Ekonomi, Universitas Negeri Jakarta, Indonesia) 

 Roni Faslah, M.Pd (Fakultas Ekonomi, Universitas Negeri Jakarta, Indonesia) 

 Vina Pebianti, SE., MM (Universitas Negeri Jakarta, Indonesia) 

 Nensi Ratna Sari, SE (Universitas Negeri Jakarta, Indonesia) 

 Nur Suprianti Agustini, SH (Universitas Negeri Jakarta, Indonesia) 

 Ahmad Affandy, ST (Universitas Negeri Jakarta, Indonesia) 

 Anggi Mariatulkubtia, SIP (Universitas Indonesia, Indonesia) 

 
 

 

  Prof. Meg Ming-chen Lu, Ph.D (National University of Tainan, Taiwan)[ Scopus] 

  Do Thi Hain Ninh, Ph.D. (University of Economics Ho Chi Minh City, Vietnam)[ Google 

Schol-ar] 

 Prof. Dr. Dedi Purwana ES., M.Bus. (Universitas Negeri Jakarta, Indonesia)[ Scopus] 

  Usep Suhud,  Ph.D(Fakultas  Ekonomi  Universtitas  Negeri  Jakarta, Indonesia)[ 

Scopus][Sinta] [Google Scholar] 
 

 

 

 
 

 

 

 

 

 

 

 

 

Copyright © 2021 
International Journal of Human Capital Management 

|ISSN: 2580-9164 (Online)| 
 

 

 

 
iii

 EDITOR IN CHIEF  

 VICE EDITOR IN CHIEF  

 EDITORIAL BOARD   

 REVIEWER TEAM  

https://www.scopus.com/authid/detail.uri?authorId=36894565700
https://www.scopus.com/authid/detail.uri?authorId=55460870500
https://www.scopus.com/authid/detail.uri?authorId=55460870500
https://scholar.google.com.tw/citations?user=TcKTJAwAAAAJ&amp;hl=en
https://scholar.google.co.id/citations?user=TcKTJAwAAAAJ&amp;hl=id
https://scholar.google.co.id/citations?user=TcKTJAwAAAAJ&amp;hl=id
https://scholar.google.co.id/citations?user=TcKTJAwAAAAJ&amp;hl=id
https://www.scopus.com/authid/detail.uri?authorId=56067319300
https://www.scopus.com/authid/detail.uri?authorId=56067319300
https://www.scopus.com/authid/detail.uri?authorId=57193346916
https://www.scopus.com/authid/detail.uri?authorId=57193346916
http://sinta2.ristekdikti.go.id/authors/detail?id=5975603&amp;view=overview
https://scholar.google.co.id/citations?user=F4LiIZIAAAAJ&amp;hl=id
http://u.lipi.go.id/1494583663


 

 

 
 
 

International Journal of Human Capital Management (IJHCM) is dedicated to the latest 

research and developments in both theoretical and practical aspects of Human Capital 

Management. The journal is intended as a forum for practitioners and reseachers to share their 

findings from the research in the area, to identify new issues and to shape future direction for 

reseach, while education practitioners may use and apply the findings in a large-scale method. 

 

Focus & scope are: 

1. Human Resource Management 

2. Strategic Management 

3. Leadership & Organizational 

4. Entreperneurship 

5. Bussiness Management 

6. Financial Management 

7. Marketing Managemet 

6. Operational Management 

Journal Publications Unit and Graduate Program, State University of Jakarta 
Building 2th Floor M R.205. Rawamangun Muka Street, Jakarta Timur 

13220 Telephone (021) 4721340 Fax. (021) 4897047 
website: http://journal.unj.ac.id/unj/index.php/ijhcm  

 
 

 
 

 

Copyright © 2021 
International Journal of Human Capital Management 

|ISSN: 2580-9164 (Online)| 
 

 
iv

 FOCUS & SCOPE  

 PUBLICATION INFORMATION  

 INDEXING & SPONSORSHIP  

http://u.lipi.go.id/1494583663


 TABLE OF CONTENT  

 

 

 

COVER  ............................................................................................................... ...... i 

STATEMENT ............................................................................................................ ii 

EDITORIAL TEAM & REVIEWER TEAM ............................................................ iii 

AIM AND SCOPE, PUBLICATION INFORMATION, INDEXING & 

ABSTRACING  .......................................................................................................... iv 

TABLE OF CONTENTS ............................................................................................ v 

 

Extent and Justifications for Strike Proneness in The Nigeria Public Sector 

Industries...................................................................................................................... 1-11 

 

An Extensive Review of Health and Economy of Bangladesh Amid Covid-19  

Pandemic....................................................................................................................... 12-27 

 

Effects of Employee Motivation on Organizational Performance at Ethiopian Telecom  

South West Region Jimma............................................................................................ 28-41 

 

Factors in Building Employee Commitment: Mediating Role 0f Job Satisfaction at  

Bank Central Asia……………………………………………………………..…........ 42-58 

 

The Evaluation of Logistics Workforce Implementation  on The Indonesian National  

Army (TNI) Human Resources Development Policy..................................................... 59-67 

 

The Effect of Academic Supervision, Work Experience, Skills and Managerial Work 

Commitment in The  Principal Elementary School State in Batam Riau Islands.......... 68-79 

 

Political Behaviours of Internal Auditors in The  Indonesian Public Organisation…... 80-90 

 

Influence Analysis of Forced Distribution Rating Performance Appraisal and Merit  

Pay to Performance of Directorate General of Taxes’s Employees with Job Satisfaction    

as Intervening Variable at Blora Tax  Service Office……………………………..….. 91-106 

 

Effect of Quality of Work Life on Performance Employees with Variables Work 

Commitments Intervening in Millenial Generation Employees in PT Pelabuhan Indonesia  

II (Persero) Head Office………………………………………………………………. 107-114 

 

The Systematic Procurement: Educational Supply Chain Managemen System.…….. 115-120 

 

Human Resource Planning Study inHot Strip Mill 2 (HSM#2) factory at PT. Krakatau  

Steel, Tbk……………………………………………………………………………… 121-131 
 
 

Copyright © 2021 
International Journal of Human Capital Management 

|ISSN: 2580-9164 (Online)| 

  

 

v

http://u.lipi.go.id/1494583663


 

vi 

  

VOL. 5 NO. 1 2021 


	Jakarta, June 2021
	ii

